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ATCO Health Care Benefit Programs
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Agenda Topics

ωHow / Why did we choose these health insurance programs?

ωWhat Providers are the Best for our team member families?

ωWhat are the details and how does this coverage work?
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ATCO Health Care Benefit Programs
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²Ƙŀǘ ŘŜŦƛƴŜǎ άDƻƻŘέ LƴǎǳǊŀƴŎŜ /ƻǾŜǊŀƎŜΚ

ωExtensive network of physicians and specialists. 

ωStrong hospital, outpatient treatment & pharmacy network. 

ωAll coverage available throughout our ATCoterritory footprint. 

ωPricing is in-line with other comparable health care insurers. 

ωSolid reputation and well established company.
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2022 Increase - 35.6%

2021 Increase - 14.99% 

2020 Increase - 0.0%

2019 Increase - 0.0%

2018 Increase - 6.0%

2017 Increase - 1.6%

2016 Increase - *11.0%

2015 Increase - 18.0%

Blue Cross Rate Increase History
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2014 Increase - ^11.2%

2013 Increase - 8.3%

2012 Increase - 9.9%

2011 Increase - 1.9%

2010 Increase - 2.0% 

2009 Increase - 0.0%

2008 Increase - 0.0%

2007 Increase - 16.0%
*High Deductible
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To manage the increase, ATCo is 

changing providers.
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2022 Increase

6.3%
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Why Change???

ÅMore claims means more dollars paid.  Insurance claims are up!

ÅOver a 13 month period, BCBS paid out more money than they 

collected.   BCBS lost money.  

ÅPandemic has caused more utilization of health systems and put 

strains on insurance companies.

ÅCigna has wanted to partner with us for years and has always 

provided competitive quotes.

ÅComparable network and ZERO cost on their Preventive Drug list.  
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Family Coverage
High Deductible Local Plus Network

2022 2021 2020 2019

Per TM Payroll $164.36 $154.55 $134.39 $134.39

Annualized $4,273 $4,018 $3,494 $3,494

Total Cigna
Deductible

$14,000 $12,000 $12,000 $12,000

LessATCO HRA $8,000 $6,000 $6,000 $6,000

ATCO TM Max 
OOP

$6,000 $6,000 $6,000 $6,000
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Single Coverage
High Deductible Local Plus Network

2022 2021 2020 2019

Per TM Payroll $63.66 $59.43 $51.68 $51.68

Annualized $1,655 $1,545 $1,344 $1,344

Total Cigna
Deductible

$7,000 $6,000 $6,000 $6,000

LessATCO HRA $4,000 $3,000 $3,000 $3,000

ATCO TM Max 
OOP

$3,000 $3,000 $3,000 $3,000
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ATCoInsurance Cost Splits

Team Members Ajax Turner Company

Insurance Premium 40% 60%
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Deductible Team Members Ajax Turner Company

2022 43% 57%

2021 50% 50%

Deductible $$ at Risk

Premiums



Projected 2021

Medical Premium $1,012,096

ATCo HSA $124,582

ATCo HRA $190,313

Total Medical Cost $1,326,991

Delta Dental $91,328

Guardian Life /Disability $336,657

John Hancock 401k $815,048

Grand Total Cost $2,570,024

Company Funded Team Member Benefits
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Lw{ ŀƭƭƻǿǎ ŦƻǊ I{!Ωǎ ǘƻ IŜƭǇ /ƻǾŜǊ aŜŘƛŎŀƭ     
Related Expenses with Pre-Taxed Income

ωTeam Member HSA Contributions deducted from PRE-TAXED 
Payroll Earnings.

ωLump sum or extraordinary contributions can be made into HSA 
accounts (via payroll deductions).

ωDedicated Pinnacle Bank Account and all the funds deposited are 
owned by team member from dollar 1 (Including ATCo Deposits).

ωbƻ άǳǎŜ ƛǘ ƻǊ ƭƻǎŜ ƛǘέ ǊǳƭŜǎΦ  CǳƴŘǎ Ǌƻƭƭ ƻǾŜǊ ȅŜŀǊ ǘƻ ȅŜŀǊΦ  

Health Savings Account / HSA
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ωNo fees if you enroll in electronic statements.  

ωCards are mailed to your home address in non-descript/plain 
envelopes.  Keep your address updated with Pinnacle.  ATCo
cannot change your address with Pinnacle.

ωIf you need more cards contact:

ςPinnacle  888.282.2605, www.pnfp.com/health

ςGet as many cards as your family needs.

ωDownload the Pinnacle Health & Benefits App.

Health Savings Account / HSA
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http://www.pnfp.com/health


HSA ςQualified Medical Expenses
Use for NecessaryMedical Expenses
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Not Qualified Expenses
ÅCosmetic Surgery
ÅTeeth Whitening

December 2021

Examples of qualified expenses
ÅAcupuncture
ÅAlcohol and drug addiction treatment
ÅBreast reconstruction surgery
ÅDental treatment
ÅDiagnostic test and devices
Å©ÔÈÙÔ×̃ØdÛÎØÎÙØ
ÅPrescriptions
ÅEyeglasses, contact lenses and exams
ÅFertility enhancements
ÅHearing aids and batteries

.

ÅOperations/surgery (non - cosmetic)
ÅNursing  services
ÅPhysical therapy
ÅChiropractic visits
ÅPsychiatric care
ÅSmoking cessation
Not Qualified Expenses
ÅOver the Counter Meds / Supplies
ÅCosmetic Surgery
ÅTeeth Whitening



HSA Program only legally allowed alongside                            
High Deductible Plans 

Ajax Turner Company Health Savings 
Account (HSA) Program Details 
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Single Family

ω!¢/ƻΩǎ aŀǘŎƘ [ƛƳƛǘ                           $400 $800

ω¢ƻ ŀŎƘƛŜǾŜ !¢/ƻΩǎ aŀȄΦ /ƻƴǘǊƛōǳǘƛƻƴ$25         $50
(Per Payroll Deposit)

ω!¢/ƻΩǎ  WŀƴǳŀǊȅ тǘƘ ά{ŜŜŘƛƴƎέ 5ŜǇƻǎƛǘ  $250 $500

ωJuly 8th, Second Deposit $150 $300

Maximum allowed by Law *                         $3,650    $7,300

TAX-FREE PAYROLL DEDUCTION! 
* Includes ATCo Portion
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Health Savings Account /  HSA

Year Team Members Ajax Turner Company 

2021 $316,487 $124,582

2020 $357,828 $131,983

2019 $257,919 $111,108

2018 $297,053 $111,800

2017 $292,025 $101,300

2016 $276,842 $99,725
16

I{! άCǊƻƴǘ 9ƴŘέ ǘŀȄ-free savings. 
Contribution History

Sell personal days to help fund your HSA.  Certain restrictions apply!
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(HRA) Health Reimbursement Arrangement

Single Coverage Family Coverage

Cigna Deductible $7,000 $14,000

Less ATCo HRA $4,000 $8,000

Team MemberMax OOP $3,000 $6,000
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Iw!Ωǎ ŀǊŜ Lw{ ŀǇǇǊƻǾŜŘΣ ŜƳǇƭƻȅŜǊ ŦǳƴŘŜŘ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ǊŜŘǳŎŜ 
team members Max Out of Pocket (OOP) Expenses. 

/ƭŀƛƳǎ ǘƻǿŀǊŘ Iw!Ωǎ ŀǊŜ ƘŀƴŘƭŜŘ ŀǳǘƻƳŀǘƛŎŀƭƭȅΦ 
Prescription Costs may have to be refunded.

No Claim Paperwork to File!
Assumes all in-network providers are used!



¦ƴŘŜǊǎǘŀƴŘƛƴƎ ά9ƳōŜŘŘŜŘέ /ƻǾŜǊŀƎŜ 
within Family Deductible
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That family member has a Max Out of Pocket  of $3,000
The remaining 3 Family Members now share another 

$3,000 Max Out of Pocket

Total Family Max out of Pocket $6,000

Example: Family of Four
One member has an $8,000 surgery

hƴŎŜ ά9ƳōŜŘŘŜŘέ aŀȄ hht ƛǎ ƳŜǘ ŦƻǊ м ŦŀƳƛƭȅ ƳŜƳōŜǊΣ aŜŘƛŎŀƭ 
Expenses are 100% Paid for that Personfor the Remainder of Plan Year.
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Why use a High Deductible Plan?  How does it work?
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ωHD Plans help manage premium expenses for everyone.

ωPolicy Holders pay for all of their claim expenses, at a 
negotiated discounted rate, until the Max Out of Pocket (OOP) 
limit has been met.

ωOnce the Max OOP is reached,  ATCo pays for expenses up to 
the deductible amount.

ωAfter the deductible is met, Cigna pays for 100% of all 
approved, in-network medical expenses. 



ωMedical expenses included within your Max OOP:

ςFull and/or discounted costs of:

ωDr. visits and required treatments

ωPrescriptions

ωOutpatient treatment and surgery
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Understanding High Deductible Insurance Coverage 
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ωATCotakes advantage of three IRS approved programs to help 
manage premiums and team member out of pocket expenses.

ςIRS 125 Plan ςInsurance Premiums paid with Pre-Taxed Income

ςHealth Savings Accounts (HSA) 

ςHealth Reimbursement Arrangements (HRA)
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Understanding High Deductible Insurance Coverage 
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High Deductible Plan- Family Coverage
MaximumTM Out of Pocket at Risk

2022 2021 2020 2019

Insurance Premium                    
(40% of Total)

$4,273 $4,018 $3,494 $3,494

Max (OOP) $6,000 $6,000 $6,000 $6,000

LessATCoHSA <$800> <$800> <$800> <$800>

$9,473 $9,218 $8,694 $8,694

22
Assumes TM Participation and In Network Services
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High Deductible Plan- Single Coverage
MaximumOut of Pocket at Risk

2022 2021 2020 2019

Insurance Premium      
(40% of Total) 

$1,655 $1,545 $1,344 $1,344

Max (OOP) $3,000 $3,000 $3,000 $3,000

LessATCoHSA <$400> <$400> <$400> <$400>

$4,255 $4,145 $3,944 $3,944
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Assumes TM Participation and In Network Services
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Preventive Drug Prescription Plan is Provided!

$5  Generic Drugs

$25  Preferred

$50  Non-Preferred

Understanding High Deductible Insurance Coverage
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Check for Low Cost Generic Prescriptions.
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Preventive Drug Listing.pdf

